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contracted to Jatlin Construction and Associates Limited and is 
due for completion in  approximately  11 months.                                                                                
According to Hon. Horace Daley, this “mini hospital” will be 
the first of its kind in the island. The facility will offer         
antenatal and postnatal services, dentistry, and  the other     
services that a Type 3 Health  
Centre  usually provides.  

Much applause was given in   
response to the  announcement 
that there would also be a        
laboratory, gymnasium, a       
pharmacy, as well as a stand-by  
generator.                                
Hon. Horace Daley  charged the  
contractors to ensure that the  
project is completed in the agreed 
time and that it falls within 
budget.                                                                                       
This facility will serve Highgate and surrounding communities, 
which have a  population of over 112,000 persons. 
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                                       NOTICES                                                                                                                                                                       
 Portland Health Month - March 2007 

    International Women’s Day —  March 8  

    ICC/CWC Opening Ceremony — March 11 

    World Consumer Rights Day— March 15 

    World Health Day—April 7 

       GROUND BREAKING FOR NEW    
 HIGHGATE HEALTH CENTRE  
The citizens of Highgate, St. Mary, and surrounding          
communities, will soon be able to access health care in a   
modern, comfortable facility, as the long promised and well 
deserved, new health centre is about to be constructed.  For 
some time staff members have had to work in less than ideal 
conditions while providing services to the clients in the     
communities.  All this is expected to change within reasonable 
time as ground was broken recently, for a new health centre. 

Persons who turned out for the ground breaking ceremony on 
Thursday, November 2, 2006, included the Minister of Health, 
Hon. Horace Daley; Member of Parliament for Central St. 
Mary, Dr. Morais Guy; Chairman of NERHA’s Board  of 
Management, Dr. Michael Whittingham, other NERHA Board 
members; Mr. Baldwin Tucker from the National Health Fund, 
members of  St. Mary Parish Health Committee, representa-
tives from the school community, employees of NERHA, as 
well as members of the community.                                                        
The National Health Fund  has approved $87 million for the 
construction of this state-of-the-art facility which has been       

 

Dr. Michael Whittingham, 
NERHA Board Chairman, 
addressing the audience. 

Hon. Horace Dalley, signing 
contract documents. Beside 
him is Dr. Michael          
Whittingham, NERHA Board 
Chairman. 

Hon. Horace Dalley breaking 
ground for construction of new 
Highgate Health Centre. A section of the audience   attending 

the groundbreaking ceremony. 

Minister of Health, Hon. 
Horace Dalley and  Regional 
Director Owen  Belvett,     
signing documents 
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· Chemical reaction of the sunlight on the skin provides 

Vitamin D. The body needs 400 international units of Vitamin 
D daily. All this can be received by just exposing the face to 
sunlight for five minutes each day. Vitamin D provides a host 
of advantages to the body , including the prevention of many 
types of cancer and better calcium absorption, which in turn 
helps to prevent osteoporosis and tooth decay, makes stronger 
denser bones, and speeds bone repair.�

· Sunlight strengthens the heart and improves circulation. Like 
exercise, sunlight lowers the resting pulse rate, tunes up the 
heart muscle, and increases cardio-output by improving the 
hearts efficiency.�

· Sunlight tends to normalize the blood pressure, whether it’s 
high or low�

· Sunlight stimulates the thyroid gland to increase hormone 
production, which in turn increases the metabolic rate and 
helps to burn calories, aiding weight loss.�

· For people with diabetes, sunlight lowers blood sugar, 
apparently by stimulating the beta cells of the pancreas to 
more efficient production of insulin  and by stimulating the 
production of an enzyme, glycogen synthetase, which helps 
the liver removes glucose from the blood and store it as 
glycogen.�

· Sunlight converts cholesterol into vitamin D, lowering the 
blood cholesterol level.�

· Sunlight enhances aerobic fitness.�

· Sunlight improves sleep. Natural light exposure in daytime 
increases melatonin output at night, and decreases natural 
cortisone in the evening, enhancing sleep.�

· Sunlight enhances waste elimination by improving liver 
function. It is an effective treatment for Jaundice.  

· It relieves the kidneys of some of their burdens by 
eliminating wastes through the skin when you sweat. 

Effects of too much sunlight: 

· Sunburn greatly increases the  risk  of skin cancer, especially 
the highly fatal melanomas. 

· Repeated sunburn dehydrates and wrinkles the skin. It causes 
the skin to lose its elasticity and protective oil glands, thus 
causing wrinkling and premature ageing 

Sunshine is an excellent example of the natural law which says 
that many things are good in small amounts, but more is not 
always better. Moderation is an important law of health and life. 
The sunlight provides wonderful benefit, but its favourable 
effects on health do require long exposure. 

                        (continued on page 4) 
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SSunlight   

The Sun is one of life’s greatest blessings, yet we often take it for 
granted. The sun, created by God, is the source of all energy on 
earth. Life here cannot   exist without sunlight. Solar energy 
(electromagnetic energy from the sun) shines down on earth, 
where it produces light and heat and is used by plants to photo-
synthesize chemical energy (food and oxygen). Chemical energy 
from plants (fruits, grains, vegetables, etc.) is taken into the body 
as food directly or secondhand through animals that ate plants. 
Food is transformed by digestion and metabolism into: 

· Work energy for muscle movement, 

· Production energy for making enzymes and  hormones, and 

· Electrical energy for nerve cells and all other body activities. 

Heat is produced to maintain warmth in the body. The fact that 
LIGHT was the first thing created during creation week is      
evidence of its environmental importance. Sunlight helps to   
purify the environment by killing germs. Most bacteria are killed 
by two hours of exposure to the sun’s UV rays; this is true even 
through most glass windows. 

Light is of three principal  types: 

1. Ultraviolet (UV) - short waves (5%) 

2. Visible light - (40%), and   

3. Infrared - long waves (54%) 

The remaining one percent is made up of cosmic rays, gamma 
rays, x-rays, radio waves, and electric waves. 

What are the HEALTH BENEFITS of  Sunlight? 

· Sunlight causes the brain to produce Endorphins that gives a 
sense of well-being. When people are deprived of sunlight 
they can suffer from Seasonal Affective Disorder (SAD). 
People who live in countries e.g. the Antarctica, where the 
sun does not shine for extended period of time were         
reported to be depressed and have low morale. When the sun 
shines again these same people were joyful and had more 
energy. 

· It increases tolerance to stress, soothes the nervous system 
and is important in treating depression. 

· The sun kills germs / serves as a disinfectant, prevents     
infection, and help to heal certain diseases by increasing the 
oxygen-carrying capacity of the red blood cells, thus     
boosting the immune system. 

· Skin diseases (e.g. acne, psoriasis, pityriasis, rosacea, etc), 
and ulceration of the skin, such as that caused by varicose 
veins, injury, and insect bites all respond very well to graded 
doses of sunlight. 

· Lightly tanned skin is three times more powerful in killing 
germs than untanned skin. It gives a healthy glow to the skin 
and is more resistant to sunburn. 

 



   NERHA COMMUNITY OUTREACH  
In 2006, NERHA’s Regional Office staff took a decision that 
instead of spending all their money on themselves, they would 
share it with some needy children during the Christmas Season 
in the form of a community outreach.  The Technical Depart-
ment decided that the occasion could also be used for a 
Healthy Lifestyle Intervention.  The Boscobel community was 
chosen.  Money for the event was provided by Regional Office 
staff who made daily contributions towards the Community 
Outreach Fund. In addition donations were solicited from 
companies for gift items and health related supplies. 

On December 19, the team members traveled to the Boscobel 
community for the outreach and Healthy Lifestyle               
Intervention.  More than 100 children as well as adults turned 
out at the Freedom Hall Church of God premises for the      
occasion.  They were given information on how to maintain a 
healthy lifestyle.  In addition they were treated to food, music, 
face painting, and bounce-a-bout. All the children received 
presents.  The Mayor of Port Maria, Hon. Bobby Montague 
was also in attendance, and our thanks to him for providing the 
bounce-a-bout for the children to use. Thanks also to  Pastor 
Ashbourne Jarrett, and the companies that donated supplies.  
But most of all a big thank you must be given to the staff of 
the Regional Office who willingly gave their money, and    
participated fully in the event. It is hoped that this can become 
an annual event. 
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St. Ann 

Modification of HIV/STI Trust Test Site (Moneague and 
Ocho Rios Health Centres) 

 St. Ann’s Bay Hospital 

· Contract signed for completion of Male Medical Ward.  

· Construction of the boundary wall, Emergency        
Medical Services Centre and Heliport to begin early      
February. 

******************** 

St. Mary  

Annotto Bay Hospital 

· Modification of Elevator shaft being done. 

· New standby generator delivered. 

 Port Maria Hospital  

· Contract signed for painting of the hospital. 

******************* 

Portland 

· Modification of HIV/STI Trust Test Site (Buff Bay 
Community Hospital) 

******************* 

Regional 

·  New equipment is being bought for the Public Health 
Inspectors across the region. 

******************* 
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  UNITED NATIONS MILLENNIUM                                                                                     
DEVELOPMENT GOALS                                              

What are the Millennium Development Goals? 

The eight Millennium Development Goals (MDGs) - which range from halving 

extreme poverty to halting the spread of HIV/AIDS and providing universal 

primary education, all by the target date of 2015 - form a blueprint agreed to by 

all the world’s countries and all the world’s leading development institutions. 

They have galvanized unprecedented efforts to meet the needs of the world’s 

poorest.                                                                                                         

The United Nations Millennium Declaration, signed in September 2000,      

commits the states to:                                                                                                                

1.   Eradicate extreme poverty and hunger                                                                     

Reduce by half the proportion of people living on less than one U.S. dollar a day.                                              

2.   Achieve universal primary education                                                                     

Ensure that all boys and girls complete a full course of primary schooling.                                                     

3.  Promote gender equality and empower women                                                      

Eliminate gender disparity in primary and secondary education preferably by 

2005, and at all levels by 2015.                                                                                          

4.  Reduce child mortality                                                                                        

Reduce the mortality rate among children under five by two thirds.                             

5.  Improve maternal health                                                                                   

Reduce by three quarters the maternal mortality ratio.                                                  

6.  Combat HIV/AIDS, malaria, and other diseases                                                        

Halt and begin to reverse the spread of HIV/AIDS. Halt and begin to reverse the 

incidence of malaria and other  major diseases.                                                                                                   

7.  Ensure environmental sustainability                                                                         

Reverse loss of environmental resources. Reduce by half the proportion of    

people without sustainable access to safe drinking water.                                                                       

8.  Develop a global partnership for development                                           

Address the least developed countries’ special needs. This includes tariff- and 

quota-free access for their exports; enhanced debt relief for heavily indebted poor 

countries; cancellation of official bilateral debt; and more generous official  

development assistance for countries committed to poverty reduction. Deal  

comprehensively with developing countries' debt problems through national and 

international measures to make debt sustainable in the long term. In cooperation 

with the developing countries, develop decent and    productive work for youth.                  

In cooperation with pharmaceutical companies, provide access to  affordable 

essential drugs in developing countries. In cooperation with the private sector, 

make available the benefits of new technologies—especially information and 
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Mrs. Andrea Kelly Johnson from Annotto Bay Health Centre 
lost her mother. 
Nurse Iris Murray from Annotto Bay Health Centre, lost her 
mother in March. 
Mrs. Linda Sutherland Hines, Director of Nursing Services, Port 
Maria Hospital,  lost her brother.                                             
Mrs. Leisa Lamm Hunter, actg. Parish Manager, St. Ann, lost 
her father in March. 
NERHA offers condolences to these family members. 
 
 
 
 

                   SUNLIGHT (continued from page 2)        
The sun provides life and health to the earth. Without the sun we 
would freeze to death. Without the sun to kill germs, disease could-
n’t be controlled and without the light from God’s Son, there would 
be no hope for eternal life. 

Let there be a current of air and an abundance of sunlight in every 
room in the house. No  room is fit to be occupied as a sleeping 
room, unless it can be thrown open daily to the air and sunshine. 

Have you had your time in the sun today? Go for a good walk and 
let the sun revitalize you. 

(Contributed by Mrs. Beverly Blake-Scarlett, Parish Nutritionist, St. Ann 
Health Department) 

                             DEATHS IN THE NERHA FAMILY  
Nurse Jacqueline Reuben Archer from Bamboo Health    
Centre lost her daughter in December 2006. 
Dr. Isaac Brown, Parish Manager St. Mary, lost his brother, 
uncle, and two  cousins. 
Mrs. Carol James from Annotto Bay Hospital, lost her     
husband in March. 
Mrs. Taneca Bowers from Regional Office, lost her       
grandmother in March. 
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DEVELOPMENT AND TRAINING 

Development refers to formal education, job experiences, relationships, 
and assessment of personality and abilities that help employees prepare for 
the future. Because it is future-oriented, it involves learning that is not  
necessarily related to the employee's current job. Traditionally, training is 
focused on helping employees' performance in their current jobs. Develop-
ment helps prepare them for positions in the company and increases their 
ability to move into jobs that may not yet exist. Development also helps 
employees prepare for changes in their current job that may result from 
new technology, work designs, new customers, or new product markets. 

It is important to note that as training continues to become more strategic 
(i.e. related to business goals), the distinction between training and      
development will blur. 

DEVELOPMENT AND CAREERS. Traditionally, careers have been 
described in various ways. Careers have been described as a sequence of 
positions held within an occupation. For example, a university faculty 
member can hold assistant, associate, and full professor positions. A career 
has also been described in the context of mobility within an organization. 
For example, an engineer may begin her career as a staff engineer. As her 
expertise, experience, and performance increase, she may move through 
advisory engineering, senior engineering, and senior technical positions. 
Finally, a career has been described as a characteristic of the employee. 
Each employee's career consists of different jobs, positions, and           
experiences.                                                                                                               
The new concept of the career is often referred to as a protean career. A 
protean career is a career that is frequently changing based on both 
changes in the person's interests, abilities, and values and changes in the 
work environment. Compared to the traditional career, employees here 
take major responsibility for managing their careers.                                                      
                                                                                       (continued in next column) 

(Continued from last column)  
For example, an engineering employee may decide to take a        
sabbatical from her engineering position to work in management at 
the United Way Agency for a year. The purpose of this assignment 
could be to develop her managerial skills as well as help her person-
ally evaluate if she likes managerial work more than engineering. 
Changes in the psychological contract between employees and    
company have influenced the development of the protean career.                    

A psychological contract is the expectations that employers and    
employees have about each other.  Traditionally, the psychological 
contract emphasized that the company would provide continued  
employment (job security) and advancement opportunities if the 
employee remained with the company and maintained a high level of 
job performance. Pay increases and status were linked directly to 
vertical movement in the company (promotions).    

The protean career has several implications for employee develop-
ment. The goal of the new career is psychological success. Psycho-
logical success is the feeling of pride and accomplishment that 
comes from achieving life goals that are not limited to achievements 
at work (e.g., raising a family, good physical health). Psychological 
success is more under the control of the employee than the traditional 
career goals, which were not only influenced by employee effort but 
were controlled by the availability of positions in the company.   
Psychological success is self-determined rather than solely          
determined through signals the employee receives from the company 
(e.g., salary increase, promotions). Psychological success appears to 
be especially prevalent among the new generation of persons      
entering the work force.  The generation called Generation X is often 
unimpressed with status symbols, wants flexibility in doing job tasks, 
and desires meaning from its work. 

Employees need to develop new skills rather than rely on a static 
knowledge base.  This has resulted from companies' need to be more 
responsive to customers' service and product demands. The types of 
knowledge that an employee needs to be successful have changed.  
In the traditional career, "knowing how" (having the appropriate 
skills and knowledge to provide a service or produce a product) was 
critical. Although knowing how remains important, employees need 
to “know why” and “know whom”.  Knowing why refers to under-
standing the company’s business and culture so that the employee 
can develop and apply knowledge and skills that can contribute to the 
business.  Knowing whom refers to relationships that the employee 
may develop to contribute to company success.  These relationships 
may include networking with vendors, suppliers, community     
members, customers, or industry experts.  Learning to know whom 
and know why requires more than formal courses and training           
programs.  Learning and development in the protean career are   
increasingly likely to involve relationships and job experiences rather 
than formal courses. 

           (HRM Gaining the Competitive Advantage - Noe, Hollenbeck, Gerhart, Wright) 

 

      Exploring the Staff Orders        

LEAVE 

7.3  (iv)  No officer should be granted vacation leave before he/she    
has completed twelve (12) consecutive months of service from the 
date of first appointment, except on the ground of urgent private 
affairs or ill-health. 

(v)  Leave cannot be earned while on vacation or sick leave in excess 
of fourteen (14) days.                                                                                       
7.4.5  Employees wishing to take vacation leave must make a formal 
application either in writing or by completing a form prescribed for 
that purpose, at least one (1) month  before the date on which the 
leave is to begin.                                                                         

5 

UNITED NATIONS MILLENNIUM                                                                                     
DEVELOPMENT GOALS                                               

Reduce by half the proportion of people living on less than one U.S. dollar a day.                                                                                              

Ensure that all boys and girls complete a full course of primary schooling.                                                                                                                 

                  

people without sustainable access to safe drinking water.                                                                                      
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Prepared by Patricia Thompson, M.Sc.  

Registered Nutritionist, The Nutrition Centre, Eden Gardens 
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NEWS                       

                          TATTOOS 
In Many Workplaces, Tattoos Still Taboo 

Thirty-six percent of Americans between the ages 25 to 29 have at least one tattoo. 
And 16 percent of all U.S. adults have at least one. Yet some say they've felt      
stigmatized for displaying tattoos or body piercings in the workplace even if their 
employers don't have policies that specifically prohibit  them, according to the   
Richmond Times-Dispatch. 

One local tattoo artist, Jeff Eden, told the Times-Dispatch that  customers frequently 
ask for tattoos on parts of their bodies hidden from the critical eyes of employers and 
co-workers. 

"There's still a big stigma attached in a professional, conservative environment," 
Eden said, adding that tattoos are "still looked at as trashy by older people." 

Still, that hasn't stopped people in a variety of professions-including doctors, nurses, 
lawyers, teachers, and ministers-from getting inked by Eden. Their reasons for  
getting tattooed are also various, said Max Wetzel, who works in the same shop as 
Eden. Some want to commemorate a place, event, or person, he said. Others choose    
tattoos for aesthetic reasons, shock value, or trendiness. 

Sandy Pomfrey got a tattoo more than two decades ago to help get through a       
divorce-she got a butterfly above her left ankle because "butterflies are free." She 
works as a senior clerk in the advertising department at Wyeth, a pharmaceutical 
company. But even though she knows of no company policy that prohibits tattoos or 
body   piercings, she wears dark hose when corporate executives visit from Wyeth 
headquarters in Madison, N.J. Because of the tattoo, they might not "think that I take 
my job as seriously as I do," she told the Times-Dispatch. 

Her concern appears to be well-founded. Despite tattoos' growing popularity, they're 
a workplace issue for a significant number of people. A poll conducted this year for 
the Employment Law   Alliance, a global network of law firms with labor and   
employment practices, found that 39 percent of Americans believe employers should 
have the right to deny employment to someone based on  appearance, clothing, 
piercings, body art or hairstyle. 

Employers have the right to impose dress codes and appearance  policies, but as 
more people with piercings and tattoos appear in the workforce and begin moving up 
the company ladder, there will be more pressure on employers to accept them,   
according to Mark Dare, an employment-law attorney interviewed by the Times-
Dispatch. 

Dare told the newspaper that employers' policies need to apply strictly to appearance, 
without discriminating on the basis of race, age, gender, religion, national origin, or 
disability. 

"The federal statutes do not prohibit discrimination based on   personal appearance, 
but if you make distinctions based on personal appearance and it has an effect on 
[age, religion, national origin, race, disability or gender], that's called disparate  
impact, and you're going to have to be able to justify, from a business standpoint, 
that decision," he said. 

                                                                                                                                            
                      HEALTHY LIFESTYLE                                                                           
 vs. DISEASE, DISABILITY AND EARLY  DEATH                                                                                                          

The pursuit of happiness is the force that drives most of our activities in 
modern life. Essential to our concept of happiness is the enjoyment of good 
physical, emotional and social health. 

A quick review of the major causes of ill health that affect the gross major-
ity of our people and constitutes causes of, in many instances, early      
disability and deaths, will take us to the conclusion that the choices we 
make and our lifestyle are the main contributors. 

It all comes down to choices. The choices we make determine to a great 
extent the lifestyle we live, (Although socio-economic factors can be a 
major influence and condition our choices.) Sedentarism vis-a-vis daily 
exercise. Healthy eating habits v. the uncontrolled consumption of fat filled 
foods. Defensive driving rather than risk-taking driving. Smoking rather 
than non-smoking.   Safe sex instead of sexual irresponsibility. When we  
decide to throw garbage in a river or gully or on the streets, we are     
choosing to live in a dirty and unhealthy environment. When we chop 
down a tree just for the sake of it, it is because we have chosen to live in a 
polluted environment.                                     (continued in next column) 

 

(continued from last page)                                                                  
       HEALTHY LIFESTYLE  
 
 All are choices. These choices lead us to suffer from       
diabetes, high blood pressure and its complications, heart 
disease and cancers of all types. Offensive driving leads to 
early and unnecessary deaths, disabilities, orphan children, 
etc. Irresponsible sex leads to HIV infections and AIDS and 
an increased number of newborn babies with AIDS.  

Seen from this perspective, it is easy to understand that more 
hospitals, health centres, doctors, nurses, financial resources 
will not necessarily improve the health status of our society if 
we continue to make the wrong choices. The main strategy 
adopted by health services worldwide to  improve population 
health status is oriented in two directions: one is the         
advocacy  process  to  influence  the  development of       
governmental policies to ensure that citizens can practise and 
enjoy healthy lifestyles. The second direction is geared    
toward providing individuals with the  knowledge that will 
allow them to make   informed decisions in their choice of   
lifestyle. This strategy is called HEALTH PROMOTION.  

Health Promotion includes Health Education, Behaviour 
Change Communication, Social Marketing activities and 
other tools available to health providers and should permeate 
all activities, levels and actions in the health system. These 
tools and activities are   oriented to empowering individuals 
and families to understand health issues and put them in a 
position to make the right decisions (choices) in regards to 
their health. We are convinced that with a well organized 
health care delivery network (hospitals and health centres) 
working with a clear and well oriented Health Promotion 
Strategy  in  association with a community that makes      
intelligent and well informed decisions to adopt healthy   
lifestyles, will make Jamaicans a healthier and more         
prosperous people and facilitate their pursuit of happiness. 
(Dr. Reynaldo Holder, former Regional Technical Director, NERHA) 
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Saturday March 3  -         Church Service, Boundbrook SDA           
                           Church, 10:30 am 

Thursday March 15  -      Health Forum, Intek Cable TV 

Monday March 19  -         Health Forum, Satcum Cable                                 
Station, 8 pm 

Thursday March 22  -      Health Forum, Intek Cable TV 

Thursday March 29  -      Annual Conference, PHD Waiting                              
                          Area, 9 am 

Health Month Activities continue throughout the month. 
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                            The Lighter Side                                                                        

                         A Funny E-mail                                                                                                   
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In light of the recent malaria outbreak, the Ministry of Health is 
encouraging persons to take the following precautionary measures 
to prevent mosquito bites: 

· Avoid or limit outdoor activities between nightfall and dawn. 

· Wear long pants, long sleeve shirts and socks outdoors      
between nightfall and dawn. 

· Avoid wearing dark clothes at nights. 

· Use an insect repellant, containing the chemical DEET, on 
exposed skin. 

· Spray bedroom at sunset with insecticides, containing        
pyrethrum. 

Sleep under a mosquito net, making sure no part of the body rests 
on net during sleep. 

                 


